CITY OF MILWAUKEE - DEPARTMENT OF ADMINISTRATION
PROCUREMENT SERVICES DIVISION

AFFIDAVIT OF COMPLIANCE - PROCUREMENT OF ITEMS OF APPARE]. FROM
RESPONSIBLE MANUFACTURERS PROVISION

BID/RFP NUMBER: \2 Sq DATE: 2 -\ R-2o00

This affidavit of compliance will be the contractor's swom statement that facilities

identified on this form are responsible manufacturers as defined in the Milwaukee Code
of Ordinances 317-10 sub. 2.4,

Contractors shall procure and submit sworn reports or affidavits from every

subcontractor emploved by the contractor during the specified time period of the
contract

for the fulfiltment of contracts covered under this section.

In the event that any information provided by the contractor or subcontractor changes
during the specified time period of the contract, the contractar shall submit or cause to

be submitted to the purchasing director sworn reports or affidavits relating to the
updated information.

A. Below, provide the name and address of the companies and facilities in this the
items of apparel have been or will be manufactured, distributed, laundered or dry
cleaned (attach additional sheet, if necessary):

NAME OF MANUFACTURER/ ADDRESS cITY STATE Zip
CONTRACTOR/SUBCONTRACTOR
GoPTAAM LIMERIRY | Sie 5w Bl O NWluwes | WY SRh20&%
| CCedkema ey RoA D)
ClAuel WFq o 20 AQER Do & Do sromy VA alz\w=
CSWN&)]
B. Below, provide the names and address of all owners of the facilities in which the

items of apparel have been or will be manufactured, distributad, laundered ordry
cleaned (attach additional sheet, if necessary):

NAME OF MANUFACTURER/ ADDRESS CITY STATE ZIP

CONTRACTOR/SUBCONTRACTOR _ S

Cwiuans Resoa/Biiual | | 28 A ouss Sy BastTory ™ A Q2=
WM Ces

C. Below, provide the base hourly wage and the percent of wage level paid as healith
benefits for persons waorking at the facilities in which the items of apparel have heen
or will be manufactured or distributed, laundered, or dry cleaned.

BASE HOURLY WAGE: PERCENTAGEOF WAGE LEVEL PAID AS HEALTH
BENEFITS: :

GOLDFISH UNIFORMS

434-475-4347TAX 414-476-0047
$102 W.BLUZ MOUND ROAD

: L MILWAUKEE, Wl 53208
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In compliance with the re
of

Compliance form in good faith and have made no willin

Further, | have disclosed the names and plant location

subcontractors purchasing, renting, laundering and d
' to

quirements of the City of Milwaukee, | have completed this Affidavit

gly false or misleading statements.
s of all my manufacturers and their
ry cleaning of items of apparel that | sell

ed affidavits of compliance from each subcontractor
pecified time period of the contract for the fulfilment of
icating their compliance with the Code of Ordinances
at any false statement on these forms could result in:

> Withholding of payments,

| 2 Termination, suspension or cancellation of the contract in whole or in part.
> After a due process hearing, denial of the right of the contractor to bid on future city

contracts, by himself or herself, partner or agent, or by any corporation of which he or she
Is a member, for a period of one year after the first violation is found and for a period of 3

years after a second violation is found

I/We hereby state that we will comply Section 310-17 of the City of Milwaukee Code of

Ordinances as stated above: n
N Gsd\a
AUTHORIZED SIGNATURE: =

PRINTED NAME: ARG WL Garpny

COMPANY NAME: G olpfrawm LN\ Form &

L R S Al ]
‘1A e

Personally came before me on this [z?{ day of ZQ(EW/ .20 0%,

(he/she) Q &.ndh? who acknowledges that he/she executed the

foregoing document for the purpose therein contained for and on behalf of gaid
company. IN WITNESS WHEREOF, | have hereunto set my hand and official seal.

//ﬂ"% fe /14C. /(&La Prtssm,

PRINT NAME

(SEAL)

My commission expires:  @/ra/s7

T ¥ @OLDAISH UNIFORMS
.‘ " | 414-47'34343FA)<>_1,«
B‘MW.BL«UE‘- N‘.U% -
MiLWAUKEﬁ.Wl .
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BID/RFP NUMBER:

Thiz afficiayi of complianca will be the contractar'y BWOm statemant: that faciition
identifiad op this form gra regponsibie manufacturars ag defined In the Milwaukee Code
ome'lnances 317410 syb, 24,

Contractors shail procurg and submy SWOM reporte or affidavits
Subco a

t o e cgﬂmmdunng the spacifled time Reriod of the
CoMtract
for the futfliment of contracts covered under this seetion,

In the avent that any Information Provided by the contractoror subcontré::tor changas
during the Specified time perfog of the contract, the contractor shall submy Or cauge to
d

& submyj the purchasing diractor SWom reparts or affidavita reiating to the
updated Infarmation,

A. Balow, provide the name ang addraag of the companies and facilities in this tha
tems of apparel have baen of will ba manufacturag, diatrihuted, launderad ordry
cleaned (attach addftional shegt, I Recassary);

"NAME OF MAN CFACTURER "*W‘m“"&s&: Gy STATE
Mﬁo CTORMSY SNTRACTOR

JEEC 2 VAt

A 00N0ve AT oed
AT R

faciltlas in which the

ide the namas and agdresa of all ownera of the |

. ?Bt:;?: ::pr mgretlhhave bean orwill be menufactured, distributed, laundernd or dry
cleaned (attach additionsi sheet, if nacwssary):

NAME OF MANUPACTURS T ABDRE: T STATE I
NAME OF MAN RER/ RikSS oY ‘
m&i@ﬁm'?

T
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In compliance with the re uire ‘
nee o quirements of the Clty of Milwaukas, | have completed this Affidavit

Compliance form in good faith and have

Further, | have diaclosed the names and piant

suboontractors purchasing, renting,
0

contracts covered under this section indicating thalr compllance with the Cods of Ordinancas

Saction 310-17. Further, | underatand that any falsa statoment on these forms could reault in:

> Withholding of payments,

> Termination, suspension or oancellation of the contract in whole or in part.

> After a due process haearing, dental of the right of the contractor to bid on futurs ity
contracte, by himeslf or herself, partner or agent, or ty any corporation of which ha or she
is @ member, for a period of one year after tha first violation is found and for a perlod of 3
years after a second viclation is found.

IMe herphy state that wa will comply Section 310-17 of the City of Milwaukee Code of
Ordinances as stated above:

AUTHORIZED BIGNATURE: W /Z’/

PRINTER NAME: CHOAALES poges

COMPANY NAME: BL/)V@@ /”)?A/b’ﬁ')(tfup)m/f <oy, /NG

Personally came before me on this _ 474, day of _ec et 2005

ha/aha) ¢ f,ﬁ,eﬂcs P aSes) _ who acknowledges that ho/she executed the
1(’oreqnir39 document for the purposs therain contained for and on behalf of said

company. IN WITNESS WHEREQF, | havo hersunto set my hand an% offinlal senl,
Mm
TARY PUBLIC SIGNATURE

(SEAL) Jestpe Uit drs,g)

PRINT NAME

My commission oxpires:

GOLDFISH UNIFORM3
414-473-4343FAX 41 4-47{;’-00/ 7
5102 W. BLUE MOUND x”.\.‘: L.
MILWAUKEE . vy Lo dw
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Nomg of Memufbcturer/
Contmctur/Submntmcfor;

Fuquin s i :
Add?c ui g Grace Hilj Products Co., Inc.

ggng Kuan Industrial Village, XiTou, YangXia

FuQuing City
State/Provines:

Fulian Province
Zip Codc;

350323
B.

Owners:
Name of Manuficturer
Controclor/suheontractor:

Mr. Jack Lai
Mr. Henry Liu
Adgress,

Hong Kuan Industral Village, XiTou, YangXia
City;

FuQuing City
State/Provines

Fulian Province
Zip Code:

350323
C.

Base Hourly Wage:
RMB 4.626 = $0.514692 (conversion s of 11:33 15 December 2003)

Percentage of wage level paid ag health benefits:
14.19%

A,

Noma of Manufciurers
Comttactor/Subgontractar:

Hui Yang Charming Garment Fty.

%’Vé‘ ¢ Z;""“ ¥ aoLomsH UNIFORMS

A34-A7GA31CFAX 414-47G-0047
8107 W. ELLE MDUND FOA(
MilMYALACE W GO0l
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Address;
Dan Shui Zhen

City:
Hl‘li Yﬂng Hgfcn

State/Provinee:

Guang Dong

Country:
China

Zip Codo;
None provided.

B.

Owners:
Name of Manufactyrer/
Cnntmmm/subconﬂmm:

Mr. Tau Siu Ching

Addresg;

Dan Shui Zhen

City:
Hui Yang Hsien

Statc/Provinon:

Guang Dong

Contiry,
China

Zip Cods:
None provided

C.

Base Hourly Wage:
$0.625

Percentage of wage level paid as health benefits:
8.3%

Chiandh My

BLALER MFG cO NG

GOLOFISH UNIFORMS
414-476-4343FAX 414-475-0047
5102 W. BLUE MOUND ROAD
MILWALIKEE, Wi 63208
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Blauer Manufacturing Co., Inc.
ANTI-SWEATSHOP/HUMAN RIGHTS POLICY

Blauer Manufacturing Co,, Inc. a major player in the puhlic safety nniform
industry and an ncknowledged industry leader is committed to ethical and
legal business practices. Accordingly we are supportive of the national
dinlogue designed to eradicate sweatshop conditions snxrrennding the
manufacturing of produrts associated with the Apparel Tndustry.

We support a code of conduct in our factories and for our contractors nnd
Heensees that will help guarantes safe, healthy nnd fair conditions foy
workers wha produce our public safety nniform apparel. We sapport the
position of the U.S. Labor Department, the Apparel Industry Partnorship
and the Fair Labor Association regarding employment and provision of fajr

treatment.

For three generations Blauers have sapplied guality public safety nniform
apparel. Charles Blauer and his sons Michael, Stephen and Bill and
Charles® daughter Sharya are actively engaged in the operation of the
Compuny. They personally and AN & corportion support the foregoing and

the following Prineiples;

1..Code of Conduct. We believe firmly that workers in this country and
abroad that help produce the apparel bearing the Blaner Label should he

trented huomanely and fairly and should work ander healthy nnd safe
conditions. Accordingly, we endorse a Code of Condnat for all our
fnetories, contractors and liconsees that inclnde important pravisiene, many
of which are snpported by national or international Jav and deeply héld

norms.
These provisions aim to ensure:
o Compliance with all applicable national laws;

9 Compensation standards, inclnding payment of the higher
of the minimum wage or Incal preveiling wage;

% Humane limitaticns on the required hours of work;

u Limitations on child Jabor, consistent with internsations}
and national law;

" @OLDFISH UNIFORMS
A18-4T6-4343FAX 414-473-0047
£102\W. BLUE MOUND ROAD
MILWAUKEE, Wi 5320_3
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8 Prolhibition of forced labor;
a Safe and healthy working environment;

= Nondiscrimination in employment based on gender, race,
religion, age, dinability, nationality, or ethnic origin; -

A Prohibition of haragsment of employees; and

8 Freedom of association and collective bargaining,

Commitme, Implementation. We also believe firmly that ensuring
that these provisfons (and others as described below) are followed will
require commitment and follaw-throngh, not enly hy us but alye by ather
public safety uniform apparel manufacturers. We snpport appropriate
associations, consortia, or other srottps that will work te ensare
compliance. Whero needed we will engage the services of SGS (the Saeiete
General De Surveillance) an internationally recognired inspection firm, fo
mdependently monitor compliance and conflrm that our employment and
working condition standards are being met. We will urge others in the
public safety uniform business ta do the same or equal.

3. Pnb . Wo believe that consumerw nf Blauer's products
should know that these goods are mannfactnred in compliance with a Code
of Conduct. Blaner will take the lead and promote the orgenization of a
Puthlic Safety Uniform Industry Anti Sweatshop/Hamane Righis -
Commiittee (perhaps within the framework of an existing organization) of
apparel companies in the public safety uniform business. The Committes
will require factories, contractors and licensees to provide fall disclosure as
expeditiously as pessible under existing contracts and as a condifion of
futitre eontracts. Accordingly, we advorate the fall public disclosure of
company names, production and manufretnring locations for pubHe safety

uniform apparel through snch a committee.

4. Compensation Standards. We believe that, ax a matter of buman rights
and humzn dignity, workers engeged in the praduction of public axfety
nniforms should receive wages that wmieet at least their basic needs, This
concept has been sometimes referred to ax a "living w2ge”. In many
instances, such & wage level wonld exceed the minimom and/or prevailing
wage. Howevor, defining a wage level or levels (across different counfries
and locations) presents significant challenges: it is widely Leld that there is
0o current consensus an these compensation levels. Nevertheless, we
believe it is fandamentally important to engage in that process to define
wage level(n) for workers engaged in the produetion of public safety
uniform annarel that would meet at least their basic needs and he

GOLDFISH UNIFORMS

414476-43453TAX 414-476-0047
§102 v/, BI.UE MOUND ROAD
MILWAUKEL, Wi 53208
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consistent with human rights,

i dards. Accordingly, We will join in appropriate
research studies with a Public Safety Uniform Industry committoe, United
States Labor Department and international groups and organiaations, to
determine guidelines that conld creste appropriate wage standards,
Through these stndies Rlaner will wark to identify a wage level(s) for
workers employed by our factories, contractors and Jicensess congistent
with human rights and onr personal and corporate values. Rased on that
information, we will work to imploment a policy that will ensure that ony
plants and contractors compensate workers at a wage level(s) consistent -
with basic human rights and dignity. Additionally, we will advoeate that the
Public Safoty Apparel Industry Committee and other national and
international organirations explore this topic to determine how and where a
Cade of Conduct might be modified to reflect the paymont of wage levei(s)

consistent with human rights.

6. Women's Rights. A majority of workers making Blaver products are
women who may be vulnerable to exploitation or coercion. We, therefora,

will ndveeate that 4 Code of Conduct should explicitly pratect womon with
respect to eqnal pay, equal frestment and eqnal rights, as well as ensure
their reproductive hoalth and fresdom during pregnancy and maternity
leave. We will require our plants, contractors and Heonsees to onsure that
women employees receive fair treatment and are free from coercion or

exploitation. '

GOLDFISH UNlFDHerﬁi ,
76-4343FAX 414-47
4:‘:{;; W, BLUE MOUND ROAD
MILWAUKEE, Wi 53208
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CITY OF MILWAUKEE - DEPARTMENT OF ADMINISTRATION
PROCUREMENT SERVICES DIVISION

AEFIDAVIT OF COMPLIANCE - PROCUREMENT OF ITEMS OF APPAREL FROM
ESP FACTU ION
eio/RFP NUMBER. 1257 DATE:

This affidavit of compliance will be the contractor's sworn statement that facilities
identified on this form are responsible manufacturers as defined in the Milwaukee Code
of Ordinances 317-10 sub. 2-d.

Contractors shall procure and submit sworn reports or affidavits from every
niractor loyed ractor during the specified time period of the
contract
for the fulfillment of contracts covered under this section.

in the event that any information provided by the contractor or subcontractor changes
during the specified time period of the cantract, the contractor shall submit or cause to
be submitted to the purchasing director sworn reports or affidavits relating to the
updated information.

A Below, provide the name and address of the companies and facilities in this the
items of appare! have been or will be manufactured, distributed, Jaundered or dry
cleaned (attach additional sheet, if necessary):

. 02

NAME OF MANUFACTURER/ ADDRESS * Y STATE 7P
CONTRAGTOR/SUBCONTRACTOR
7_43'\2/;4 J Leathersesn Zng | /245 FIvE 73 ) | TeeteMorng | TH. Z

e

-

B. Beiow.pm%demenammaddfmofaﬂmsofmefacilmmm@m
items of apparel have been or will be manufactured, distributed, laundered or dry
cleaned (attach additional sheet, if necessary):

NAME OF MANUFACTURER/ ADOREES CItyY STATE 2P

_CONTRACTOR/SUBCONTRACTOR

C. Below, provide the base haurly wage and the percent of wage tevel paid as heailth
benefits for persons working at the facilities in which the items of appare! have been
or will be manufactured or distributed, laundered. or dry cleaned.
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IASE HOURLY WAGE: PERCENTAGEOF WAGE LEVEL PAID AS HEALTH

_ o0 BENEFITS:

; sl

:_/ , 2 %

rn compliance with the requirements of the City of Milwaukee, | have completed this Affidavit
of

—ompliance form in good faith and have made no willingly false or misleading statements.
“urther, | have disclosed the names and plant locations of all my manufacturers and their
subcontractors purchasing, renting, laundering and dry cleaning of items of apparel that | sell
to
he City of Milwaukee. | have also included affidavits of compliance from each subcontractor
amployed by the contractor during the specified time period of the contract for the fuifiliment of
contracts covered under this section indicating their compliance with the Code of Ordinances
Section 310-17. Further, | understand that any false statement on these forms couid result in:

> Withholding of payments.

> Termination, suspension or cancellation of the contract in whole or in part.

> After a due process hearing, denial of the right of the contractor to bid on future city
contracts, by himself or herself, partner or agent, or by any corporation of which he or

she

is a member, for a period of one year after the first violation is found and for a period of 3

years after a second violation is found.

I/\We hereby state that we will comply Section 310-17 of the City of Milwaukee Code of
Ordinances as stated above:

AUTHORIZED SIGNATURE: W %—

PRINTED NAME: D%/ 3 & Y 7en

COMPANY NAME: '74.}/” 5 /(€<7%€/'4/W, _Zre.

M Ly

7 A
Personally came before me on this _/ 2 day of _~/#4/ L2087,

@she) Tovit X SoAow who acknowledges that he/she executed the
aregoing document for the purpose thereln contained for and on behalf of said
company. IN WITNESS WHEREOF, | have hereunto set my hand and ofiicial seal.

NOTARY PUBLIC SIGNATURE
(SEAL) m@ﬂ‘”

09@222«%’6/5 : ;“ -

My commission axpires: ) o
April 200 -

R PV -
——
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A Divisien of Red the Uniform Tailor, Inc.

R R g S

pesigners & Manufacturers of Quality Apparel

January 12, 2004

Diane Meredith-Berndt
Sr. Purchasing Agent
City of Milwaukee

Diane:

Horace Small, Mount Pleasant, Red Kap are all divisions

of VF Imagewear.
Thank you.
BADGER UNIFORMS

, j’pr//ﬂ» \ ?fg’&wx__

a Robmon

/,

V

4854 South 10th Street » Milwaukee, Wl 53221-2412

. Tel. (414) 489-2600 Fax. (414) 489-2606
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VF Imagewear

P O Box 140995

545 Marriott Drive
Nashville, TN 37214

Ms. Linda Robison
Badger Uniform

4854 South 10™ Street
Milwaukee, WI 53221

Dear Ms. Robinson:

Enclosed are the Affidavit of Compliance forms which we discussed today. I have made notes in the Base
Wage and Health Benefits boxes regarding the items listed. Here is a recap due to the limited space
provided on the form:

Honduras — Base wage $1.10
Mexico - Base wage $1.50

Local currencies have been converted to achieve this figure. In both of the countries listed above medical
care is socialized and provided to the entire population and funded by the government. In both countries
our country pays payroll taxes to the respective governments in the 90 to 100% range of dollars paid to the
employees. Doctors and/or nurses are also provided in the facilities or industrial parks where the facilities
are located.

The U.S. distribution facility in Henning, TN has a base wage of $10.00 and approximately 17% of that
wage level is paid as health benefits,

Please feel free to contact me should you need additional information.

Regards,

e

R. Keith Stewart

VF Imagewear

Director Order Management
Phone: 615.565.5388

Email: keith_stewart@vfc.com
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FAX NO. 4144892606

CITY OF MILWAUKEE - DEPARTMENT OF ADMINISTRATION
PROCUREMENT SERVICES DIVISION

AEFIDAVIT OF COMPLIANCE - PROCUREMENT OF ITEMS OF APPARE| FROM
RESPONSIBLE MANUFACTURERS PROVISION

BID/RFP NUMBER:

1259

DATE:

P. 03/04

_ This affidavit of compliance will be the contractor's sworn statement that facilities
identified on this form are responsible manufacturers as defined in the Milwaukee Code
of Ordinances 317-10 sub, 2-d.

Contractors shall procure and submit sworn reports or affidavits from every

subcontractor employed by the contractor during the specified time period of the

contract

for the fulfillment of contracts covered under this section.

In the event that any information provided by the contractor or subcontractor changes
during the specified time period of the contract, the contractor shall submit or cause to
be submitted to the purchasing director sworn reports or affidavits relating to the

updated information,

A.  Below, provide the name and address of the companies and facilities in this the
items of appare| have been or will be manufactured, distributed, laundered or dry
cleaned (attach additional sheet, if necessary):

NAME OF MANUFAGTURER/

ADDRESS

CITY STATE P
CONTRACTOR/SUBCONTRACTOR ,
VE lnagemear (BKI defloico SALY“E" T Brifrico Ris | 7 0n (oan Herico | CP 2765Y
VF L ole Moica S A LeGNBLYS atccons M it | Mowicopmne (otr, Merico | CP27770
VE lriage ear (REI dbo fondpas\|Embocie B Secucicapg) Viciapye v | (oeres  Hnbons
VE [nagewea s Huly 297 Sevr) | Henping 7. 360

B. Below, provide the names and addross of all owners of the facilities in which the
items of apparel have been or will be manufactured, distributed, laundered or dry
cleaned (attach additional sheet, if necessary):

NAME OF MANUFACTURER/ ADDRESS CITY STATE ZF
CONTRACTOR/SUBCONTRACTOR
= /ma/e;mmr SYs frerorT boIve | NasHeE n/ 27274

C. Below, pravide the base hourly wage and the percent of wage level paid as health
benefits for persons working at the facilities in which the items of apparel have been
or will be manufactured or distributed, laundered, or dry cleaned.
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. DEC-10-2003 WED 12:59 PM BADGER UNIFORMS FAX NO. 4144892606 P. 04/04
BASE HOURLY WAGE: yemiee 7.5 PERCENTAGEGF WAGE LEVEL PAID ASHEALTH wso
$ Honoozas  #1,10 chéE:FIJMSH”:“ ,IGSX‘FC’SNSHI: d%‘fpugi” Ff‘?’?ﬁm ;oﬂ%f;/’@éue“ﬁ '0'4,’ 0

Hewimg T 9 10,00 /7 o wf}ﬁﬁ% N?,fé.”%ﬁé,"g” /S Fort L4S. FAC)
In compliance with the requirements of the City of Milwaukee, | have completed this Affidavit

of
Compliance form in good faith and have made no willingly false or misleading statements.
Further, | have disclosed the names and plant locations of all my manufacturers and their

subcontractors purchasing, renting, laundering and dry cleaning of items of apparel that | sell
to

the City of Milwaukes. | have also included affidavits of compliance from each subcontractor
employed by the contractor during the specified time period of the contract for the fulfillment of
contracts covered under this section indicating their compliance with the Code of Ordinances
Section 310-17. Further, | understand that any false statement on these forms could result in:

> Withholding of payments.
> Termination, suspenslon or cancellation of the contract in whole or in part.
> After a due process hearing, denial of the right of the contractor to bid on future city

contracts, by himself or herself, partner or agent, or by any corporation of which he or
she

is a member, for a period of one year after the first violation is found and for a pericd of 3
years after a second violation is found.

I/We hereby state that we will comply Section 310-17 of the City of Milwaukee Code of
Ordinances as stated above:

AUTHORIZED SIGNATURE: W{ %}L

PRINTED NAME: @ Ly Sreosiny

COMPANY NAME: VF  |mace wene.

A

Personally came before me on this O @Q&\ day of DRCW 2003 |
(Felshe) __ R sk Skdart who acknowledges that he/she executed the

foregoing document for the purpose therein contalned for and on behalf of said
company. IN WITNESS WHEREOF, | have hereunto set my hand and official seal.

NOTARY PUBLIC SIGNATURE

) i*‘?‘EA‘-) Covpor FKTh~Dra

ORI PRINT.NAME .
SR nave LHemblon

Comem o My commission expires:

My Commission Expires Nov. 26, 2005
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CITY OF MILWAUKEE - DEPARTMENT OF ADMINISTRATION
PROCUREMENT SERVICES DIVISION

AFFIDAVIT OF COMPLIANC -P OCUREMENT FITEMS OF APPAREL oM
RESPONSIBLE MANUFACT URERS PROVISION
s NANLVPALTURERS PROVISION

BID/RFP NUMBER: \ 25 A DATE:

This affidavit of compliance will be the contractor's swom statement that facilities
identified on this form are responsible manufacturers as defined in the Milwaukee Code
of Ordinances 317-10 sub, 2-d.

Contractors shall Procure and submit swom reports or affidavits from eve

subcontractor employed by the contragtor during the specified time period of the
contract

for the fulfillment of contracts covered under this section.

A. Below, provide the name and address of the companiss and facilities in this the

cleaned _(attach additional sheet, i necessary);

"NAME OF MANUFACTURER) ADDRESS cITY STATE ZIP
CONTRACTOR/SUBCONTRACTOR
SEC 2 IRt I

RO0eNNVm  ATTACNES

B. Below, provide the names and address of all owners of the facilities in which the
items of appare! have been orwill be manufactured, distributed, laundered ordry
cleaned (attach additional sheet, if necessary):

NAME OF MANUFACTURER/ ADDRESS
CONTRACTOR/SURCONTRACTOR

CITY

STATE

ZIp

S€¢ 2 PRce

A  ATIRC D

C. Below, provide the base hourly wage and the percent of wage level paid as health
benefits for persons working at the facilitles in which the items of apparel have been
or will be manufactured or distributed, laundered, or dry cleaned,

BASE HOURLY WAGE: PERCENTAGEOR WAGE LEVEL PAID AS HEALTH
l. S 2 A€ BENEFITS:

A6 AyThcg
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In compliance with the requirements of the City of Milwaukee, | have completed this Affidavit
of

Compliance form in good faith and have made no willingly false or misleading statements.
Further, | have disclosed the names and plant locations of all my manufacturers and their

subcontractars purchasing, renting, laundering and dry cleaning of items of apparel that | self
to

the City of Milwaukee. | have also included affidavits of compliance from each subcontractor
employed by the contractor during the specified time period of the contract for the fulfillment of
contracts covered under this section indicating their compliance with the Code of Ordinances
Section 310-17. Further, | understand that any false statement on these forms could result in:

> Withholding of payments.

> Terminatlon, suspension or cancellation of the contract in whole or in part.

> After a due process hearing, denial of the right of the contractor to bid on future city
contracts, by himself or herself, partner or agent, or by any corporation of which he or she

is a member, for a period of one year after the first violation is found and for a period of 3
years after a second violation is found.

I/We hereby state that we will comply Section 310-17 of the City of Milwaukee Code of
Ordinances as stated above:

AUTHORIZED SIGNATURE: W /Z/

PRINTED NAME: CHRQLLES  poges

COMPANY NAME: B/ pVEl  m By sae TUOVF <oy, /N

-

Personally came before me on this _ /64 dayof _flse o mbe. 2005

(he/she) Chasles ! aser) who acknowledges that he/she executed the
foregoing document for the purpose therein contained for and on behalf of said

company. IN WITNESS WHEREOF, | have hereunto set my hand and official seal.
gL&J, .
TARY PUBLIC SIGNATURE

(SEAL) Jetrne L htdmng)

PRINT NAME

My commission expires:

EANNE K WALDMAN |
Notary Public
Commonwealth of Massachusetts

Commission Expires
"iovamber 13,2006 - _|




ADDENDUM TO AFFIDAVIT OF COMPLIANCE-PROCUREMENT OF ITEMS OF
APPAREL FROM
RESPONSIBLE MANUFACTURERS PROVISION

BID/RFP NUMBER 1259 DATE

A.

Name of Manufacturer/
Contractor/Subcontractor:

Fuquing Grace Hill Products Co., Inc.

Address:

Hong Kuan Industrial Village, XiTou, YangXia
City:

FuQuing City

State/Province:

Fulian Province

Zip Code:

350323

B.

Owners:
Name of Manufacturer/
Contractor/subcontractor:

Mr. Jack Lai

Mr. Henry Liu

Address:

Hong Kuan Industrial Village, XiTou, YangXia
City:

FuQuing City

State/Province

FuJian Province
Zip Code:

350323
C.

Base Hourly Wage:
RMB 4.626 = $0.514692 (conversion as of 11:33 15 December 2003)

Percentage of wage level paid as health benefits:
14.19%

A.

Name of Manufacturer/
Contractor/Subcontractor:

Hui Yang Charming Garment Fty.

C oot Il



Address:
Dan Shui Zhen

City:
Hui Yang Hsien

State/Province:

Guang Dong

Country:
China

Zip Code:
None provided.

B.

Owners:
Name of Manufacturer/
Contractor/subcontractor:

Mr. Lau Siu Ching

Address:
Dan Shui Zhen

City:
Hui Yang Hsien

State/Province:

Guang Dong

Country:
China

Zip Code:
None provided

C.

Base Hourly Wage:
$0.625

Percentage of wage level paid as health benefits:
8.3%

Choinds My



Blauer Manufacturing Co., Inc.
ANTI-SWEATSHOP/HUMAN RIGHTS POLICY

a major player in the public safety uniform
ndustry leader is committed to ethical and
ingly we are supportive of the national
eatshop conditions surrounding the

ated with the Apparel Industry.

Blauer Manufacturing Co., Inc.
industry and an acknowledged i
legal business practices. Accord
dialogue designed to eradicate sw
manufacturing of products associ

We support a code of conduct in our factories and for our contractors and
licensees that will help guarantee safe, healthy and fair conditions for
workers who produce our public safety uniform apparel. We support the
position of the U.S. Labor Department, the Apparel Industry Partnership
and the Fair Labor Association regarding employment and provision of fair
treatment. : : : Co :

For three generations Blauers have suipplied quality public safety uniform

apparel. Charles Blauer and his sons Michael, Stephen and Bill and

Charles’ daughter Sharyn are actively engaged in the operation of the
Company. They personally and as’d@ corporation support the foregoing and

the following Principles:

1. Code of Conduct. We believe firmly that workers in this country and
abroad that help produce the apparel bearing the Blauer Label should be
treated humanely and fairly and should work under healthy and safe
conditions. Accordingly, we endorse a Code of Conduct for all our
factories, contractors and licensees that include important provisions, many
of which are supported by national or international law and deeply héld

norms.
These provisions aim to ensure:
# Compliance with all applicable national laws;

o Compensation standards, inclading payment of the higher
of the minimum wage or local prevailing wage;

o Humane limitations on the required hours of work;

o Limitations on child labor, consistent with international
and national law; »



o Prohibition of forced labor;
o Safe and healthy working environment;

o Nondiscrimination in employment based on gender, race,
religion, age, disability, nationality, or ethnic origin; '

a Prohibition of harassment of employees; and

o Freedom of association and collective bargaining.

2. Commitment to Implementation. We also believe firmly that ensuring
that these provisions (and others as described below) are followed will
require commitment and follow-through, not only by us but also by other
public safety uniform apparel manufacturers. We support appropriate
associations, consortia, or other groups that will work to ensure
compliance. Where needed we will engage the services of SGS (the Societe
General De Surveillance) an internationally recognized inspection firm, to
independently monitor compliance and confirm that our employment and
working condition standards are being met. We will urge others in the
public safety uniform business to do the same or equal.

3. Public Disclosure. We believe that consumers of Blauer’s products
should know that these goods are manufactured in compliance with a Code
-of Conduct. Blauer will take the lead and promote the organization of a
Public Safety Uniform Industry Anti Sweatshop/Humane Rights -
Comnmittee (perhaps within the framework of an existing organization) of
apparel companies in the public safety uniform business. The Committee
will require factories, contractors and licensees to provide full disclosure as
expeditiously as possible under existing contracts and as a condition of
future contracts. Accordingly, we advocate the full public disclosure of
company names, production and manufacturing locations for public safety

uniform apparel through such a committee.

4. Compensation Standards. We believe that, as a matter of human rights
and human dignity, workers engaged in the production of public safety
uniforms should receive wages that meet at least their basic needs. This -
concept has been sometimes referred to as a "living wage". In many
instances, such a wage level would exceed the minimumn and/or prevailing
wage. However, defining a wage level or levels (across different countries
and locations) presents significant challenges: it is widely held that there is
o current consensus on these compensation levels, Nevertheless, we
believe it is fundamentally important to engage in that process to define
wage level(s) for workers engaged in the production of public safety
uniform annarel that would meet at least their basie needs and he



consistent with human rights.

3. Guidelines and Standards. Accordingly, We will join in appropriate
research studies with a Public Safety Uniform Industry committee, United
States Labor Department and international groups and organizations, to
determine guidelines that could create appropriate wage standards.
Through these studies Blauer will work to identify a wage level(s) for
workers employed by our factories, contractors and licensees consistent
with human rights and our personal and corporate values. Based on that
information, we will work to implement a policy that will ensure that our
plants and contractors compensate workers at a wage level(s) consistent
with basic human rights and dignity. Additionally, we will advocate that the
Public Safety Apparel Industry Committee and other national and
international organizations explore this topic to determine how and where a
Code of Conduct might be modified to reflect the payment of wage level(s)

consistent with human rights.

6. Women's Rights. A majority of workers making Blauer products are
women who may be vulnerable to exploitation or coercion. We, therefore,

will advocate that a Code of Conduct should explicitly protect women with
respect to equal pay, equal treatment and equal rights, as well as ensure
their reproductive health and freedom during pregnancy and maternity
leave. We will require our plants, contractors and licensees to ensure that
women employees receive fair treatment and are free from coercion or

exploitation.




